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INTRODUCTION
DR. BILL POMFRET

HIS EXPERTISE

O

B

n e o f t h e w o r l d ’s l e a d i n g
motivational educators and trainers
in loss prevention and control.
A best selling author, speaker and
consultant.
Bill has experienced first hand every
aspect of safety and accident prevention,
in a thirty year career which has taken
him to over forty countries and been
responsible for investigations into such
major accidents as Bhopal, Exxon
Valdez, Ocean Ranger and the Kuala
Lumpur International Airport to name
but a few.

HIS EXPERIENCE

B

ill has educated and motivated
over 3 million people world wide,
with tremendous results. His humourous
and forthright presentations and
executive & management briefings
are stimulating and informative and have
been described as “unique” and
“tremendous”.
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ill’s expertise is unique! Having
developed a pro-active system
which takes companies on a step by
step process of progressive improvement.
He is one of the few figures whose
experience and conclusions are truly
relevant to all business and organizations,
large and small, around the globe.

HIS EFFECTIVENESS

H

ighly experienced in informing and
motivating executives to accept
their moral and legal obligations
through the introduction of practical
and effective strategies.
These strategies directly impact
the bottom line – by simultaneously
improving profits by minimizing losses.
Practical examples vividly and
graphically convey a powerful and
lasting message.

Uninformed Decisions can
be Hazardous
RISKS ARE NOT
ORDAINED
They are part of a
volatile pattern of threats
that, like the iceberg, are
normally only perceived
to be missing from the
plan after the event.
Safety Projects
International (SPI)
provides the means to
anticipate and manage
those threats through a
process of measurement,
evaluation, training and
implementation developed
through our international
experience over 30 years.

The unsinkable SS Titanic en route to its fate.

We provide cost effective,
professional services which
dovetail with your overal mission
statement.
Through your partnership with
SPI you can expect positive
inﬂuence on your total cost of
risk, company image, legal and
due diligence peace of mind.
Let SPI put your loss prevention
management system in line with
international standards by
contacting us today.
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Thank you.

The awaiting iceberg.

ASSESSING YOUR
SAFETY
MANAGEMENT
SYSTEM
“The opportunity for loss is great,
but so is the opportunity to prevent that loss.”
Dr. Bill Pomfret is a pioneer in pro-active measurement
of a safety and loss control program, and has developed
the 5 Star Health & Safety Management System™
which incorporates 78 separate, but inter-woven
elements.
Some of our major clients like Gulf Canada, Exxon and
China Light & Power Co. Ltd. have saved millions of
dollars through the implementation of the 5 Star
System.
Let Bill take you on a step by step program of
progressive improvement by:
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H

Identifying program weaknesses, risks and losses.

H

Providing solutions to reduce or eliminate them.

H

Evaluating management and staff practices.

H

Establishing clear objectives for implementation.

H

Assessing your performance so you achieve an
internationally recognized star grading.

In addition to the general industry
5 STAR HEALTH &
SAFETY MANAGEMENT SYSTEM ™
S.P.I. have developed several
industry specific modules including:

AVIATION SAFETY
MANAGEMENT SYSTEM

ICAO DOCUMENT 9422
Accident Prevention Manual and DCA that each State airport
implements a Safety Management System.
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This programme was designed to meet the requirements.

MARINE SAFETY
MANAGEMENT
SYSTEM
This programme was developed to meet
the speciﬁc requirements of the
I.M.O. and
LLOYD’S OF LONDON.
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Several vessels have achieved
the coveted 5 STARS
and SAVED
$ MILLIONS in Insurance Premiums.

5-STAR OFFSHORE

SAFETY MANAGEMENT
SYSTEM
The offshore exploration and production
Safety Audit System was developed in the NORTH
SEA and has been used in over 30 countries.
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This system covers every aspect of both
drilling and production operations and
includes both helicopter and marine
transportation evaluations.

CONSTRUCTION
The Construction version of the 5-STAR HEALTH
& SAFETY MANAGEMENT SYSTEM™
has helped hundreds of companies develop an
effective Safety Programme.
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The standards used are developed from
International Best Practice.

UNSOLICITED COMMENTS
“The seminar was one of the most brilliant Virtuoso performances I have ever witnessed.
Dr. Pomfret balanced very serious and awkward matters with humour and wit. These,
and his skillful command of words, ensured that nobody’s attention wavered. The serious
point about the dangers with which we are surrounded was driven home – unmistakably.”
David Shackleton, Training Manager
Zelton, Libya
“I have been employed in heavy industry for over 30 years and I can honestly say without
fear of contradiction that Dr. Pomfret’s lectures are the ﬁnest Industrial type lectures
that has been my privilege to attend. I found the content most informative. The serious
aspects were well emphasized, yet were delivered in a most articulate and enjoyable
manner by Dr. Bill Pomfret so much so that it made me realize that as an individual I have
an important role in makin my workplace safer and healthier.”
Neville Duggan, Electrical Supervisor
CEGB, England
“Without doubt, it was one of the best courses I have had the pleasure of attending in a
long time. Dr. Bill Pomfret’s lectures were stimulating and enlightening. With his help
we will not only have a Safety Department in name, but one that help in the many
problems that can and do occur.”
Charles E. Newman, Training Supervisor
Bass Charrington, Burton on Trent
“Dr. Bill Pomfret is the most experienced and qualiﬁed Loss Control Specialists in
North America. His trainings and motivational courses have helped thousands of Health
Safety Specialists introduce proactive systems in their workplace.”
Pierre Marcoux, Safety Consultant
Quebec, Canada
“Only Dr. Bill Pomfret was able to motivate my company’s executives to take safety
seriously. His executive brieﬁngs are dynamic, and to the point. Most of all he caused a
proactive action and reaction. Now we are at a 5-Star level!.”
Stephen Lloyd Williams,
Loss Prevention Manager
China Light & Power Co. Ltd.
Hong Kong
“This is the best money Emirates Flight Catering ever spent on training. Absolutely
fabulous instructor, with invaluable content. WORLD CLASS!”
Grant Douglas, Safety & Health Manager
Emirates Flight Catering, Dubai
“Dr. Pomfret had great passion, he loves what he is doing and gives all of himself to you,
safety has changed here forever, we now have direction.”
Nasser Akbar Juma
Fujairah International Airport
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“WOW! Far and away the most valuable training I have ever attended. I can’t wait to sign
up for more Safety Projects International courses, Dr. Pomfret was truly extraordinary.”
Joe Santos, Safety Manager
Philix Mines, Philippines

MISSION
STATEMENT
The Mission of Safety Projects
International Inc. is to educate and
inﬂuence management to adopt effective
Safety Health and Risk Control policies,
practices and procedures that prevent and
mitigate human and economic losses
arising from accidental causes and adverse
occupational and environmental
health exposures.

Dr. Pomfret has presented hundreds of
executive briefings, many of which were to
fortune 500 companies. Indeed British
Petroleum, Shell, Petro Canada, China Light &
Power, Gulf Canada, Tenaga National, Sesco,
Babcock and Wilcox are typical of the companies
who use the expertise of Pomfret to control
workplase accidents.
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A PARTIAL LIST OF OUR CLIENTS
BRITISH PETROLEUM
We have trained over 1,000 employees
in their duties and obligations under
current legislation, an dover 100 safety
representatives educated and motivate to
perform their functions effectively.

BASS BREWING LTD.
For many years we have used S.P.I. for
management, supervisory and safety
representatives training, to maintain and
improve the company’s safety
performance with regular motivational
training both theory and practical.

MOBIL OIL
Use S.P.I. for the continuing
development of their group’s policy
and procedures for every level of
management and safety representative.

JOHNSON MATTHEY
CHEMICALS LTD.
Trained over 250 safety representatives
and supervisors to achieve the
company’s mutually agreeable health
and safety objectives.

BABCOCK AND WILCOX
Have used our services throughout their
UK activities to help keep employees
informed of their rights, duties and
obligations under current legislation.

B.O.C. MUREX
Used S.P.I. for safety representatives and
supervision to great effect. We identiﬁed
their training needs, conducted courses,
monitored the progress, and helped the
progressive management team gain a
greater degree of control of the accident
potential.

UNIROYAL ENGLEBERT
TYRES
Have used our services for Directors,
Managers, and Supervisory Training to
achieve their objectives in Loss
Prevention Systems.

OTHER CLIENTS
INCLUDE:
ABBOTT LABORATORIES
TRAVENAL LABORATORIES
AVIATION FUEL SERVICES
AVON MEDICALS
EAST ANGLIAN GROUP
INDUSTRIAL TRAINING
MATTHEY RUSTENBURG
REFINERS
INTERNATIONAL COMPUTES
CLARKSONS INTERNATIONAL
TOOLS
SERCK HEAT TRANSFER

AVON RUBBER GROUP OF
COMPANIES LTD.
Trained over 350 supervisors and safety
representatives with a 95.1 success rate
in examinations, and, most important,
attained a much healthier and safer
environment with the active
participation of all.
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CRANE FRUEHAUF
ALCAN TRANSPORT
OCCIDENTAL
ALLIANCE SMURFIT LTD.
E.R. SQUIBBS LTD.

INDEX
COURSE MODULE DESCRIPTIONS
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COURSE MODULE
DESCRIPTIONS
Safety Projects International Inc
Power point course module descriptions 2003.
The following list of titles are the modules of
training available on CD Rom, each is
customizable to individual requirements, the
modules vary in length from 2 hours upwards
and are a cost effective method of building
your Occupational Health and Safety
Training Library. New modules are being
added all the time; Speciﬁc courses can be
designed and developed to client’s exact
requirements for internal use or selecting
required
modules to
make
a
customized
course.
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COURSE MODULE DESCRIPTIONS
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Course No 01:

5 Star Health & Safety Management System™.

Course No 02:

Establishing a Safety & Health Committee

Course No 03:

Safety Through Accountability

Course No 04:

Improving Construction Safety Performance

Course No 05:

History of Safety Movement Worldwide

Course No 06:

The Cause & Effect of Accidents (Downgrading Incidents)

Course No 07:

The Principles of Safety Management

Course No 08:

Typical Responsibilities for Safety & Health

Course No 09:

Principles of Risk Management

Course No 10:

Motivating for Safety (Executives)

Course No 11:

Managements’ Criminal Liability

Course No 12:

Product Liability Prevention

Course No 13:

Health & Safety Auditing

Course No 14:

Basic Fire Safety

Course No 15:

Portable Electrical Equipment (Use and Maintenance)

Course No 16:

Compressed Gas Safety

Course No 17:

Principles of Machine Guarding
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Course No 18:

Ladder Safety and Maintenance Requirements

Course No 19:

Safety Signage

Course No 20:

Hazardous Substance Control (WHMIS)

Course No 21:

Introduction to Ergonomics

Course No 22:

Lockout/Tagout System & Requirements

Course No 23:

Personal Protective Equipment

Course No 24:

Occupational Hygiene Principles & Standards

Course No 25:

Noise and Hearing Conservation

Course No 26:

Occupational Stress

Course No 27:

Accident and Incident Investigation

Course No 28:

Statistics, their uses and limitations

Course No 29:

Waste and Refuse System Requirements

Course No 30:

Written Safe Work Procedures and Planned Job
Observations
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Course No 31:

Essential features of a Safe Work Permit System

Course No 32:

Orientation Training Requirements - A Blueprint

Course No 33:

Effective Safety & Health Committees

Course No 34:

Off the job safety, Home, Road & Leisure.

Course No 35:

Workplace Violence Prevention

Course No 36:

Security Ofﬁcer Basics

Course No 37:

Harassment Prevention in the Workplace

Course No 38:

Building an Executive Family Protection Proﬁle

Course No 39:

Employee Security Awareness

Course No 40:

Developing Security Policies and Procedures

Course No 41:

Male and Female Reproductive Health Hazards

Course No 42:

AIDS in the Workplace

Course No 43:

Ergonomics for workers

Course No 44:

An Introduction to Occupational Health & Safety

Course No 45:

Safety in the Boardroom

Course No 46:

Portable Fire Extinguisher Training

Course No 47:

Emergency Medical Systems

Course No 48:

Drug & Substance Abuse

Course No 49:

Selection Use & Maintenance of PPE

Course No 50:

Conducting Safety Inspections

Course No 51:

Job Hazard Analysis

Course No 52:

Portable Power Tools.

Course No 53:

Preventing Workplace Violence.

Course No 54:

Process Safety Management.

Course No 55:

Respiratory Protection.

Course No 56:

Safe Chemical Handling.

Course No 57:

Safety Attitude Development.

Course No 58:

Trenching and Shoring.

Course No 59:

Welding Cutting and Brazing.

Course No 60:

Murphy’s Law and Safety.

Course No 61:

Evacuation Plans.

Course No 62

Halloween Safety.

Course No 63:

Burns and Their Prevention.

Course No 64:

Safety Information on the Internet.

Course No 65:

What’s Going on in Construction.
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Course No 66:

Safety Management Styles.

Course No 67:

Asbestos Abatement.

Course No 68:

Asbestos Awareness Training.

Course No 69:

Lead Abatement Procedures.

Course No 70:

Due Diligence with Case Histories.

Course No 71:

Due Diligence Requirements.

Course No 72:

Presentation Techniques.

Course No 73:

Blasting Regulations.

Course No 74:

Bloodborne Pathogens.

Course No 75:

Bomb threat Procedure.

Course No 76:

Shipping Medical Waste.

Course No 77:

Thanksgiving Safety.

Course No 78:

Christmas Safety.

Course No 79:

Abrasive Wheel Safety.

Course No 80:

Trafﬁc Control Requirements,
Ontario Reg’s.

Course No 81:

Power Truck Operation.

Course No 82:

Developing a Safety Culture.

Course No 83:

Slips Trips and Falls.

Course No 84:

Construction Orientation.

Course No 85:

General Safety Orientation:

Course No 86:

Alternative Orientation,
(Lower Risk)

Course No 87:

Shift Work and your Health.

Course No 88:

Basics of Fall Protection, Ontario.

Course No 89:

Fall Protection Requirements for OSHA, USA.

Course No 90:

Health & Safety & Environmental Auditing. (ISO 18000)

Course No 91:

Ergonomics, (General or Ofﬁce Only).

Course No 92:

Compressed Gas Safety.

Course No 93:

Cranes and Slings.

Course No 94:

Basic Electrical Safety.

Course No 95:

Hand Protection.

Course No 96:

Forklift Basics.

Course No 97:

Noise and Hearing Conservation.

Course No 98:

Safety Performance Management.
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Course No 99:

Safe Work Permit System, Reﬁneries.

Course No 100:

Risk Assessment and Reduction.

Course No 101:

Safety Incentives and Recognition.

Course No 102:

HouseKeeping and Order.

Course No 103:

Competent Person, (Ontario )

Course No 104:

Carbon Monoxide Hazards.

Course No 105:

Basic First Aid.

Course No 106:

Cooling Tower Risk Management.

Course No 107:

Principles of Risk Management.

Course No 108:

Basics of Security.

Course No 109:

Holiday Crime.

Course No 110:

Let’s Party Safely.

Course No 111:

Working with Stress.

Course No 112:

Behaviour Based Safety.

Course No 113:

Chemical Carcinogen’s.

Course No 114:

Indoor Air Quality.

Course No 115:

Indoor Air Quality.

Course No 116:

Handling Mail after 9/11.

Course No 117:

How Safe is Your Home?

Course No 118:

Safety Representatives Course.

Course No 119:

Canada Labour Code (Amendments)

Course No 120:

Hazard Classiﬁcations, Placards & Labels.

Course No 121:

“Silica” it’s Not Just Dust!

Course No 122:

Effective Safety Talk Technique

Course No 123:

Supervisors Control of Absenteeism

Course No 124:

Proper Job Instruction

Course No 125:

Risk Management for Cooling Towers

Course No 126:

Risk Management vs Loss Control

Course No 127:

The Risk Assessment Process

Course No 128:

Practical Safety Promotion

A SELECTION
OF TYPICAL
COURSE OBJECTIVES
SAFETY & HEALTH,
RISK MANAGEMENT,
SECURITY, FIRE &
LOSS PREVENTION
Course No 01:

Implementing the 5 Star Health &
Safety Management System™
(5 day course)
At the end of this module you will have the ability to:
A)

Understand the 78 elements, which make up the 5 Star
Health and Safety Program Management System.

B)

Appreciate the procedures for auditing / verifying and
interviewing.

C)

Be able to implement the program with a
measurement criteria.

D) Understand the beneﬁts in dollar savings of a
professional safety management system.
E)

Audit your companies H&S program with over 90%
accuracy.

F)

Present to executives a comprehensive evaluation of
the status of Health & Safety.

G) Develop the skills, techniques and ability to qualify as a
Certiﬁed Accredited Auditor.
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Course No 02:

Establishing a Safety & Health Committee
At the end of this module you will have the ability to:
A)

Understand their rights, duties and responsibilities of being an S&H
Committee Member.

B)

Appreciate the Internal Responsibility System.

C)

Help to organize and structure an S&H Committee.

D) Appreciate how effective committee’s function, common procedures.
E)

Appreciate the typical tasks, inspections, investigations, and refusals.

F)

Understand the basic requirements of an S&H program.

G) Better able to make a valuable contribution to a company’s S&H program.

Course No 03:

Safety Through Accountability
At the end of this module executives will have the ability to:
A)

Identify the essential elements of a pro-active safety program.

B)

Understand how clear responsibilities and accountabilities improve safety
performance.

C)

Appreciate that a good policy, procedure and program can be a proﬁt center.

D) Identify speciﬁc measurable responsibilities of all levels on site.
E)

Understand the implementation strategy.

F)

Appreciate how to evaluate accountability compliance.

G) Provide a Safety Performance recognition system.

Course No 04:

Improving Construction Safety Performance
At the end of this module you will have the ability to:
A)

Understand the cost beneﬁts of an effective safety program.

B)

Present to site owners a pro-active site safety plan and program.

C)

Accompany executives on site safety inspections to promote loss prevention
activities in addition to OSHA or legislative compliance.

D) Build in a quality approach to the site program.
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E)

Understand the ISSMEC concept for improved control.

F)

Conduct site inspections / audits against standards.

Course No 05:

History of Safety Movement Worldwide
At the end of this module you will have the ability to:
A) Appreciate the size of the occupational, safety and health problem
worldwide.
B) Understand the development of safety legislation in different parts of the
world.
C) Learn about the safety conditions, which existed during the industrial
revolution.
D) Understand the various stages of safety and health development in different
countries and the reasons.
E) Appreciates the history of safety organizations and their challenges and
development.
Course No 06:

The Cause & Effect of Accidents
(Downgrading Incidents)
At the end of this module you will have the ability to:
A)

Understand the difference between basic causes and underlying causes of
accidents.
B) Deﬁne key words in the safety practitioner's vocabulary, accident, incident,
safety, risk, damage and be better able to use in the correct context.
C) Appreciate the cost in both human and economic terms of downgrading
incidents.
D) Better able to systematically investigate accidents and incidents;
E) Understand the behavioral causes as well as the lack of control by
employers.
F) Be able to describe the accident domino sequence - (cause and effect) to 3rd
parties.
G) Will understand the management principles required for total accident
control relating to people equipment machinery and the environment.
H) Be able to list personal and job factors, substandard acts and conditions and
other pre-contact control stages.
Course No 07:

The Principles of Safety Management
At the end of this module you will have the ability to.
A)
B)
C)
D)
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Understand the four principle functions of management.
Know the seven activities of safety planning.
Know at least ﬁve activities of organizing for safety.
Understand the management control function ISSMECC, and how it is
applied.
E) Understand the characteristics of professional safety management.
F) Better able to explain certain safety management principles.
G) Use the ‘executive’ safety commitment questionnaire.

Course No 08:

Typical Responsibilities for Safety & Health
At the end of this module you will have the ability to:
A)

Recognize the fundamental importance of providing detailed responsibilities
for each job function.

B)

Have the ability to draft responsibilities from CEO to supervisors / foreman.

C)

Appreciate the importance of measuring management's performance in
safety and loss prevention.

D) Appreciate the differences between responsibility, accountability and
authority.
E)

Understand how a detailed written responsibility document can prove due
diligence of any individual or indeed the company.

Course No 09:

Principles of Risk Management
At the end of this module you will have the ability to:
A)

Understand the main components of risk management.

B)

Understand risk-ﬁnancing principles.

C)

Appreciate that physical risk management consists of risk assessment and
risk control.

D) Realize that risk assessments consist of hazard identiﬁcation, a risk analysis,
and risk evaluation.
E)

Understand how risk quantiﬁcation is applied.

F)

Appreciate where a health & safety program ﬁts into a risk management
plan.

Course No 10:

Motivating for Safety
At the end of this module you will have the ability to:
A)

Understand the 10 basic rules for motivating for safety.

B)

Appreciate how arguments never motivate for safety commitment.

C)

Understand how to let the person tell you what improvements can be made.

D) Acknowledge the importance of enthusiasm in motivating for safety.
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E)

Know that admitting fault can help you gained credibility.

F)

Be better able to inspire, involve and impel people towards safety.

Course No 11:

Basic Hygiene Amenities
At the end of this module you will have the ability to:
A)

List the various types of plant hygiene amenities.

B)

Indicate which items need to be inspected.

C)

Understand why site-speciﬁc checklists are necessary.

D) Compile a checklist to cover speciﬁc amenities.
E)

Plan an operation to upgrade for plant hygiene amenities.

Course No 12:

Product Liability Prevention
At the end of this module you will have the ability to:
A)

Deﬁne product liability.

B)

Understand the essential elements, which make up an effective product
safety program.

C)

Be able to provide practical advice to all disciplines and departments to
reduce product liability exposure.

D) Have the ability to design and develop a product liability audit checklist;
E)

Understand the difference between:
• The Negligence Theory;
• The Strict Liability in Tort Theory;
• The Breach of Warranty Theory;

F)

Understand defenses and due diligence in product liability.

Course No 13:

Health & Safety Auditing
At the end of this module you will have the ability to:
A)

Deﬁne what a Health & Safety Audit consists of.

B)

Appreciate the beneﬁts of health, safety and environmental audits.

C)

List at least 4 different types of audits.

D) Have an appreciation of the types of audit and speciﬁc beneﬁts.
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E)

Appreciate the different questioning techniques and methods of veriﬁcation;

F)

Explain how star gradings are awarded in Safety Projects International's
5-Star Health & Safety Management SystemTM.

G) Understand that auditing is a proactive activity, which re-energizes the
Safety & Health Program.

Course No 14:

Basic Fire Safety
At the end of this module you will have the ability to:
A)

Deﬁne the theory of combustion.

B)

Appreciate basic ﬁre safety principles of

1)

Fire Load

2)

Ignition Sources

3)

Fire Control Systems

C)

Understand the classiﬁcations of ﬁre.

D) Understand the essential Fire Prevention program elements.
E)

Provide basic ﬁre extinguisher training - theory and practical.

F)

Conduct a ﬁre safety inspection and evaluate the site’s program.

G) Design a basic ﬁre emergency procedure.
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Course No 15:

Portable Electrical Equipment (Use and
Maintenance)
At the end of this module you will be able to:
A)

Clearly deﬁne portable electrical equipment.

B)

Explain the dangers of portable electrical equipment.

C)

Know the difference between high and low risk portable electrical
equipment.

D) Implement a control system for inspecting portable electrical equipment.
E)

Identify at least 8 items, which must be inspected, and records maintained.

F)

Relate the do’s and do not’s relating to portable electrical equipment.

Course No 16:

Compressed Gas Safety
At the end of this module you will be able to:
A)

Understand what compressed gases are.

B)

Identify at least four hazards associated with compressed gases.

C)

Understand the rules of compressed gas cylinder storage.

D) Appreciate the procedures for handling compressed gas cylinders.
E)

List at least 5 do’s for compressed gas usage.

F)

List at least 5 do not’s for compressed gas usage.

G) Understand the purpose of gas regulations and WHMIS.
H) Able to indicate what PPE is required when using oxygen and acetylene
welding sets.
I)

Understand the basic rules for Liquid Petroleum Gas safety.

Course No 17:

Principle of Machine Guarding
At the end of this module you will be able to:
A)

Deﬁne what is a Machine Guard.

B)

Differentiate between a transmission and point of operation guard.

C)

List at least four types of machine guards.

D) Indicate six requirements of an effective machine guard.
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E)

Develop a machine-guarding program, including inspections.

F)

Indicate eight reasons why machines are ineffectively or totally guarded.

Course No 18:

Ladder Safety and Maintenance Requirements
At the end of this module you will have the ability to:
A)

Identify the different types and uses of ladders.

B)

Understand the safety devices required for the safe use of ladders.

C)

Understand the basic rules for the safe use of ladders.

D) Understand the correct storage of ladders.
E)

Be able to justify and implement a ladder safety inspection system.

F)

Draw up a ladder inspection checklist.

G) Know why ladders should never be painted.
Course No 19:

Safety Signage
At the end of this module you will have the ability to:
A)

Understand the purposes of safety signs.

B)

Understand the three main categories of signs.

C)

Appreciate the importance of language in safety signs.

D) Name the four symbolic shapes of safety signs.
E)

Able to implement the four steps of a safety signage program.

F)

Understand the importance in training all staff in signage awareness.

G) Realize the importance of proper maintenance of signs and notices.
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Course No 20:

Hazardous Substance Control (WHMIS)
At the end of this module you will have the ability to:
A)

Explain what hazardous substances are.

B)

Relate the effects of excessive exposure to hazardous substances.

C)

List at least 10 hazardous substances

D) Explain what a MSDS is.
E)

List the principle requirements of an MSDS.

F)

Draw up a purchasing control system.

G) Understand the principle legal requirements under WHMIS (Canada),
Right to Know (USA) and COSHH (UK).
H) Conduct an inspection to identify all hazardous substances on site.

Course No 21:

Introduction to Ergonomics
At the end of this module you will have the ability to:
A)

Understand the discipline of Ergonomics.

B)

Appreciate the scope of Ergonomic applications.

C)

Know the differences between ergonomics concerning anatomy, physiology
and psychology.

D) List at least ﬁve objectives of an ergonomic design.
E)

Develop and use an ergonomic checklist in their workplace.

Course No 22:

Lockout / Tagout System & Requirements
At the end of this module you will have the ability to:
A)

Understand what a lockout / tagout system is, and legal requirements.

B)

Know the types of lockouts available.

C)

Know the purpose of hold cards or tags.

D) Know the correct procedure for lockouts.
E)

Understand what zero energy potential is.

F)

Be able to write down a lockout procedure.

G) Understand the importance of lock and key control.
H) Appreciate the importance of correct labeling and identiﬁcation.
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Course No 23:

Personal Protective Equipment (PPE)
At the end of this module you will have the ability to:
A)

Understand what Personal Protective Equipment (PPE) is.

B)

Be able to identify at least ten items of PPE their uses and limitations.

C)

Be able to draw up a Personal Protective Equipment selection plan.

D) Appreciate the importance of getting workers involvement in the selection
procedure of PPE.
E)

Understand the three main criteria for implementing PPE rules.

Course No 24:

Occupational Hygiene Principles & Standards
At the end of this module you will have the ability to:
A)

Understand the principles of an Occupational Hygiene program.

B)

Know the importance of Occupational Hygiene Standards.

C)

Understand the recognition, evaluation and control stages of an
Occupational Hygiene program.

D) Appreciate the type of controls, which can be introduced.
E)

Appreciate the beneﬁts of an Occupational Hygiene program.

Course No 25:

Noise and Hearing Conservation
At the end of this module you will have the ability to:
A)

Deﬁne Noise.

B)

Understand how noise is measured.

C)

Appreciate the dangers of noise to the human ear.

D) Understand how the logarithmic scale works.
E)

Be able to distinguish between temporary and permanent hearing loss.

F)

Know the seven key stages of a hearing conservation program.

G) Appreciate the legal requirements of preventing hearing loss.
H) Be able to list the beneﬁts of a hearing conservation program.
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Course No 26:

Occupational Stress
At the end of this module you will have the ability to:
A)

Deﬁne stress.

B)

Understand the causes of stress.

C) Understand the principle remedies of stress.
D) Be able to recognize at least four physical forms and four mental forms of
stress.
E) Identify the symptoms of stress, and be able to provide simple advice.

Course No 27:

Accident and Incident Investigation
At the end of this module you will have the ability to:
A)

Understand the importance of accident and incident investigation in any
safety program.

B)

Learn how to investigate all aspects of downgrading incidents.

C)

Know how to investigate all aspects of both immediate and basic causes of
downgrading incidents.

D) Be aware of which remedial measures can be taken.
E)

Understand the procedure to follow on the occurrence of an accident.

F)

Know the golden rules of accident investigation.

G) Understand how accident investigation can help prevent a reoccurrence.

Course No 28:

Statistics, their uses and limitations
At the end of this module you will have the ability to:
A)

Understand the importance of accurate meaningful statistics

B)

Know what a disabling injury frequency rate and disabling injury incidence
rate is.

C)

Calculate what the disabling injury index, frequency rate and severity rate.

D) Understand how the accident fatality rate is compiled.
E)

Differentiate between disabling injuries, minor injuries, property damage
accidents and incidents.

F)

Differentiate between the different types of insurance and claims made
against them.

G) Appreciate the importance of costing out all downgrading
accidents/incidents.
H) Know how to compile graphs depicting the injury and severity and cost
trends.
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I)

Explain the importance of statistics, and better able to present them.

Course No 29:

Waste and Refuse System Requirements
At the end of this module you will have the ability to:
A)

Deﬁne scrap, waste and refuse.

B)

Know the objectives of supplying scrap and refuse bins.

C)

List at least ﬁve beneﬁts of scrap, waste and refuse removal from the site.

D) Know the methods and beneﬁts of demarcating scrap bin positions.
E)

Understand the importance of colour coding bins.

F)

Explain which materials can be recycled and why bins for this purpose
should be provided.

G) Appreciate that much personal protective equipment can be recycled.
H) Be able to explain the beneﬁts of a good scrap, waste and refuse system.
Course No 30:

Written Safe Work Procedures and Planned Job
Observations
At the end of this module you will have the ability to:
A)

Deﬁne written safe work procedures.

B)

Carry out hazardous task identiﬁcation.

C)

Rank critical tasks.

D) Do a job safety analysis.
E)

Draw up a written safe work procedure, deﬁning the critical and safety steps.

F)

State the purpose of planned job observations.

G) Identify who should be observed.
H) Understand and quote the principle of ‘the critical few’.
I)

Explain that written safe work procedures are a pre contact safety control
mechanism.

Course No 31:

Essential features of a Safe Work Permit System
At the end of this module you will have the ability to:
A)

Deﬁne what a Safe Work Permit is.

B)

Appreciate the types of permits available – Hot, Electrical, Entry etc.

C)

Understand the reasons for having work permits.

D) List the critical items covered under the various types of work permits.
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E)

Understand the three critical stages that a Safe Work Permit covers.

F)

Appreciate the legal requirements of a Safe Work Permit system.

G) Have the ability to inspect or audit a Safe Work Permit system in operation.

Course No 32:

Orientation Training Requirements, A Blueprint
At the end of this module you will have the ability to:
A)

Identify the legislated requirements of an orientation program.

B)

Combine both theory and practical training.

C)

Deﬁne basic objectives of an orientation-training program.

D) Produce a uniform presentation in slides, video, CD Rom, or via the
Internet to achieve the objectives.
E)

Appreciate the vulnerability of new employees on the job.

F)

Maintain personnel records with a modular signature after each session.

Course No 33:

Effective Safety & Health Committees
At the end of this module you will have the ability to:
A)

Deﬁne a ‘Safety & Health Committee’.

B)

Deﬁne the main functions of the committee.

C)

State the typical duties of the Chairperson, Secretary and Safety & Health
Practitioner.

D) Know the requirements and constitution of a Safety & Health Committee.
E)

Understand what should not be discussed at the Safety & Health
Committee.

F)

Know at least eight reasons why committees fail.

G) Know the different types of people encountered at meetings.
H) Draw up action plans for immediate action.
I)

Know how to maintain enthusiasm and keep the committee alive.

J)

Understand the types of special sub-committee that may be constituted.

Course No 34:

Off the job safety, Home, Road & Leisure
At the end of this module you will have the ability to:
A)

Understand the ratio between on the job and off the job accidents.

B)

How many children are killed or injured as a result of home and road
accidents.

C)

Appreciate that the accident sequence with home as well as work accidents,
are the same.

D) State at least four reasons why children are more likely to be involved in
accidents.
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E)

State at least twelve areas of control for all off the job accidents.

F)

State six steps towards preventing off the job injuries and deaths.

G) Be able to convince all levels of the importance of off the job safety.

Course No 35:

Workplace Violence Prevention
At the end of the course you will have the ability to:
A)

Clearly identify and deﬁne workplace violence.

B)

Conduct a workplace violence risk assessment.

C)

Identify risk factors that could lead to violence in the workplace.

D) Assist in the development of a comprehensive prevention program.
E)

Help develop a critical incident management plan.

F)

Develop a post violence support service for employees.

Course No 36:

Security Officer Basics – 5 Day Course
At the end of the course you will have the ability to:
A)

Appreciate the scope and professionalism of a Security Ofﬁcer.

B)

Understand access / egress control requirements.

C)

Understand the importance of correct alarm response and investigations.

D) Appreciate the authority and limitations of a security professional.
E)

Able to effectively respond to small ﬁre emergencies.

F)

Better able to write clear reports acceptable in a court of law.

Course will conclude with an examination.
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Course No 37:

Harassment Prevention in the Workplace
At the end of the course you will have the ability to:
A)

Identify and deﬁne workplace harassment.

B)

Conduct a risk assessment / evaluation.

C)

Contribute to developing a company policy and procedure program.

D) Conduct an investigation of harassment incidents with sensitivity.
E)

Help in the development of a critical incident strategy.

Course No 38:

Building an Executive Family Protection Profile
At the end of the course you will have the ability to:
A)

Appreciate the vulnerability of executives and their families to kidnapping
and extortion

B)

Ensure that executives do not become victims of disadvantage by the lack of
intelligence and advice.

C)

Develop a proﬁle and action plan.

D) Develop a crisis management response team.
E)

Identify and develop a proﬁle for each family member.

F)

Brief the executive prior to travelling to potentially vulnerable areas.

Course No 39:

Employee Security Awareness
At the end of the course you will have the ability to:
A)

Appreciate the importance of protecting personal and company property
and information.

B)

Take appropriate action regarding the reporting of undesired incidences.

C)

Understanding precautions for home, ofﬁce, travel and hostage survival
strategies.

D) Take responsible action in case of any emergency.
E)
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Understanding company policy / procedure regarding armed robbery.

Course No 40:

Developing Security Policies and Procedures
At the end of the course you will have the ability to:
A)

Appreciate that effective security requires clear policy and procedures.

B)

Appreciate the liabilities of negligent security.

C)

Develop clear written procedures.

D) Ensure that effective reports and records are incorporated.
E)

Ensure that policies and procedures are followed and maintained.

F)

Maintain effective records of all incidents and responses.

Course No 41:

Male and Female Reproductive Health Hazards
At the end of the course you will have the ability to:
A)

Explain when reproductive damage may result from workplace exposure.

B)

Describe several kinds of reproductive health problems that can occur from
exposure to occupational hazards.

C)

Suggest several ways to protect workers from reproductive harm.

Course No 42:

AIDS in the Workplace
At the end of the course you will have the ability to:
A)

Describe the three ways in which HIV is presently known to be transmitted.

B)

Suggest several methods of preventing exposure to HIV.

C)

State several reasons why AIDS should be considered a H&S Committee
issue.

D) Develop policy and procedures for HIV protection.
Course No 43:

Ergonomics for workers
At the end of the course you will have the ability to:
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A)

Explain what ergonomics means.

B)

Explain some of the ways ergonomics can be used to improve working
conditions.

C)

State some common health hazards that result from poor workplace
ergonomics.

D) Describe some basic ergonomic principles of work, which involves sitting,
standing or using tools.
E)

State several recommended principles for job design.

Course No 44:

An Introduction to Occupational Health & Safety
At the end of the course you will have the ability to:
A)

Appreciate that OH&S is much more than accident prevention – and that it
encompasses all aspects of working conditions.

B)

Understand why management commitment to Health & Safety is essential.

C)

Explain why training is an essential component of any OH&S program.

D) Recognize a number of OH&S hazards and some of the types of work
generally associated with those hazards.
E)

Discuss the range of hazards in your own workplace.

Course No 45:

Safety in the Boardroom
At the end of the course you will have the ability to:
A)

Understand the cost beneﬁts of a pro-active Loss Prevention Program.

B)

Appreciate the role Executives play in reducing downgrading incidents.

C)

Understand that minimizing losses is equal to maximizing proﬁts.

D) Better able to demonstrate leadership and commitment in safety and Loss
Prevention.
E)

Understand the actions required to provide a due diligence defense.

F)

Appreciate that leadership activities will be repaid over and over.

Course No 46:

Portable Fire
Extinguisher Training
At the end of the course you will have
the ability to:
A)

Understand the theory of
combustion and classes of ﬁre.

B)

Be able to select the correct
appliance, its’ use and limitations.

C)

Appreciate the basic ﬁre prevention
rules.

D) Be able to raise the alarm effectively
in an emergency situation.
E)
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Be capable of becoming a ﬁre
warden.

Course No 47:

Emergency Medical Systems
At the end of the course you will have the ability to:
A) Understand the importance of CPA.
B) Learn the basic heart and lung anatomy.
C) understand the deﬁnition of a heart attack.
D) Understand about conditions that pre-dispose people to heart attacks (risk
factors)
E) Know what to do when cardiac arrest occurs (know signals and actions…
perform CPR if necessary).
Course No 48:

Drug & Substance Abuse
At the end of the course you will have the ability to:
A)

Appreciate the different types of drugs and their effect on health and the size
of the problem.
B) Understand the different types of effects of analgesics, stimulants,
depressants, Hallucinogens and solvents.
C) Understand the recommended treatment of addiction.
D) Be better able to identify substance abusers.
E) Be able to interview with appropriate action.
F) Be aware of available rehabilitation or other medical support.
Course No 49:

Selection Use & Maintenance of PPE
At the end of the course you will have the ability to:
A)
B)
C)
D)
E)

Identify appropriate PPE for all tasks in the workplace.
Select suitable PPE and set up a system for issue and control.
Identify a maintenance / inspection program.
Appreciate the uses and limitations of all PPE, and that PPE is the last line
of defense.
Better able to conduct practical PPE inspections and audits.

Course No 50:

Conducting Safety Inspections
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At the end of the course you will have the ability to:
A) Understand the importance of formal Safety & Health inspections.
B) Customize a checklist for areas of responsibility.
C) Conduct meaningful inspections and arrange corrective action.
D) Interview and verify for accurate reporting.
E) Follow up on deﬁciencies and provide positive feedback.

TRAINING
VIDEOS
Safety Projects International Inc. is a world leader in
Safety with its internationally renowned
5-Star Health & Safety Management System™
and a host of specialist services.

SAFETY PROJECTS
INTERNATIONAL INC.

In addition to our generic library, we are
also available for custom and semicustom productions anywhere in the
world.

I

To help the reader quickly identify those
tapes of interest on specific topics we
have placed all tapes under six headings
namely:

n 2000, Safety Projects International
Inc.’s unique 5 Star Video series was
born, now available in Cantonese and
Mandarin.
So popular did the series prove that we
decided to provide more to support the
service to our international clientele.
Now with over 130 titles our services
have gained the respect of clients and
competition for providing state of the art
quality combined with very competitive
pricing.
To complement our videos we have
several manuals to enhance your safety
and management programs.
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A) OCCUPATIONAL SAFETY
B) OCCUPATIONAL HEALTH
C) FIRE, SAFETY AND SECURITY
D) CONSTRUCTION SAFETY
E) SUPERVISORY,
MANAGEMENT LEADERSHIP
F) BOOKS, PUBLICATIONS, &
RELATED PRODUCTS

OUR PRICES, TERMS
& INFORMATION

TERMS: NET 30 DAYS

W

ll videos are copyrighted by Safety
Projects International Inc., no video
may be resold, leased, rented, duplicated
or changed in any manner without the
written consent of, Safety Projects
International Inc. any video can be
replaced for $10.00 should it be
defective through constant use for 5
years from date of purchase.

ith the exception of specially
priced packages such as the 5 Star
Series and the International Safety Test
series all videos are sold for U.S. $195.00
The 5 Star Health & Safety Management
System Series of 5 tapes costs $1, 950.00.
The International Safety Test of 2 tapes
with 12 subjects costs $595.00.
* Indicates accompanying booklet.
** Indicates relevant 5 Star System
element.
Number indicates the same video in
another section.
Prices includes booklet plus shipping,
handling and taxes, if applicable.

COPYRIGHT AND GUARANTEE POLICY:

A

The vast majority of examples are proactive. This video series was filmed on
all 5 continents in some of the worlds
safest plants.

5-Star Health & Safety Management System™
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51%

Awarded to an
organization which meets
basic health and safety
minimum standard.

61%

Denotes that an average
standard has been
achieved and maintained.

71%

Indicates a good level of
health and safety in the
organization.

81%

Has excellent grading
based on international
standards.

91%

A world leader in health
and safety in its industry.

SECTION A:
OCCUPATIONAL
SAFETY
The 5 Star Health & Safety Management System
series examines the requirements of each
of the 78 elements in 4 to 6 minute modules
on the following 5 tapes.
*A-10 PREMISES AND
HOUSEKEEPING

*A-12 FIRE PROTECTION AND
PREVENTION

Introduction to the 5 Star Health &
Safety System and Category 1,
including buildings and ﬂoors, lighting,
ventilation, hygiene, pollution,
housekeeping, stacking and storage,
scrap and refuse disposal.

CATEGORY 3: includes ﬁre
extinguishing equipment, means of
escape, maintenance of equipment,
storage of ﬂammable or explosive
materials, alarm systems, ﬁre drills,
security systems, and emergency
planning.

*A-11 ELECTRICAL,
MECHANICAL AND
PERSONAL SAFEGUARDING
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CATEGORY 2: which includes
guarding, ladders, stairs and walkways
and scaffolding, lifting gear, hazardous
substances control, motorized
equipment, portable electrical
equipment, and general electrical
installations, tools, ergonomics,
protective equipment, clothing and
safety signs.

*A-13 ACCIDENT RECORDING
AND INVESTIGATION
CATEGORY 4: Includes injury/disease
record, incident reporting and
investigation, damage reporting and
investigation rehabilitation practices,
incident statistics, insurance and
apportioning of costs, and incident
recall.

*A-14 HEALTH AND SAFETY
ORGANIZATION

A-16 TAPE TWO:
(1 HOUR AND 9 MINS.)

CATEGORY 5: Includes designated
responsibilities for safety, person(s)
made responsible for
safety/occupational hygiene coordination, health and safety
committees, ﬁrst aid, safety promotion,
annual report – loss control
achievements, induction and job safety
training, medical examinations, stress
control, biological hazards, risk
assessment, plant inspections by safety
representatives, internal safety audits,
written safe work procedures, planned
job observation, off-the-job safety,
health and safety policy – management
involvement and leadership.

H Fire Prevention Responsibilities

*A-15 INTERNATIONAL SAFETY
TEST PROGRAM
This program is designed to meet the
requirements for training new
employees or can be a review for
current employees on the basics of
health and safety in the workplace. It
contains 12 modules which can be used
as one comprehensive training program,
or it can be divided into 12 short
training sessions. The package includes
two videos of approximately 1 hour and
10 mins. each duration. The package
includes an instructor’s guide, employee
workbook, training documentation,
examinations/answers. (Forms are
reproducible). Each module has a
narrator conducted examination to be
completed in conjunction with the
video. The 12 topics which are covered
in the program are as follows.

TAPE ONE:
(1 HOUR AND 8 MINS.)
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H Reporting to Work - Your
Responsibilities
H Personal Protective Equipment
Responsibilities
H Back Safety Responsibilities
H Ofﬁce Environments
H Flammables / Combustibles

H Machine Guarding Responsibilities
H Ergonomics
H Safety of People and Equipment in
Warehouse Operations
H Bloodborne Pathogens for Non
Healthcare Workers
H Environment and Your
Responsibility

A-17 ACCIDENT DOMINO
SEQUENCE (18 MINS.)
OUR BEST SELLER
Accident prevention is both a science
and an art. It represents above all things
control.
Accidents don’t just happen, they are
caused by a sequence of events leading
up to them. Factors that affect and
follow a downgrading incident are:
CONTROL:
• lack of self-control
• absence of supervisory control
• lack of controlled standards
PERSONNEL:
• lack of skill / knowledge
• unsafe attitude, ignoring
• accepted safety standards
UNSAFE ACTS:
• eliminating
• dangerous
• behaviour / conditions
ACCIDENTS:
• undesired event which result in
physical harm to people
• damage to plant and or loss to
process
INJURY / DAMAGE:
• loss of time / production
• pain and suffering
• damage

COST:
• to victim / family
• property / equipment
• damage and company
• proﬁt loss
Understanding how accidents happen
is the ﬁrst step in avoiding them.
This video will help you do just that.

A-18 WRITTEN SAFE WORK
PROCEDURES AND
PLANNED JOB OBSERVATION
Only 10% of all accidents in the
workplace are caused by unsafe
conditions while 88% are caused by
people. This video explains how to
tackle the vast majority before they
happen. There are ﬁve essential steps
involved in developing the program to
suit your environment.
H Identify all critical jobs and the
personnel.
H List hazards and risks.
H Divide duties into logical steps.
H Compile check list of safety
standards, incorporate list in job
training, ensure that rules are
followed.
H Conduct a periodic job observation,
analyze extent to which new
standards are observed.

*A-19 REACH FOR THE STARS
Strive for Five is an introductory video
and is designed to explain the concept of
the 5 Star Health & Safety Management
System in addition to the other services
offered by Safety Projects International
Inc. Canada or any of its susidiaries and
associate companies worldwide.
40

(Available in Chinese, Bahasa, Arabic)

A-20 BACK INJURY
PREVENTION / LIFTING
SAFETY (9 1/2 MINS.)
ELEMENT 2.31**
The wide variety of lifting tasks in the
manufacturing industry require speciﬁc
techniques to be accomplished safely.
This program provides an in-depth look
at proper lifting techniques under
difﬁcult conditions and hazards
resulting from incorrect lifting methods.
It is deﬁnitely a “must see” program for
employees before an accident occurs,
and good for retraining employees who
experience a back injury.

A-21 CONFINED SPACE ENTRY
(11 1/2 MINS.)
ELEMENT 5.52**
This program explains a speciﬁc
procedure, hazards encountered and
steps to be taken to prevent deadly
mistakes in conﬁned spaces.

A-22 CRANES, CHAINS AND
SLINGS (14 1/2 MINS.)
ELEMENT 2.15** (ALSO D)
Lifting heavy items in the plant is a fact
of life. So is the safe use of chains, slings
and hoists. This video explains
inspection, safety procedures, sling
angles, hooks and general rigging
techniques.

A-23 CUSTOMER LIABILITY AND
ACCIDENTS (ALSO D.20)
(13 1/2 MINS.)
ELEMENT 5.43**
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Comprehensive program for all
employees on customer accidents,
slips/falls, property damage, vendors,
and other aspects of third party liability.

A-24 DOCUMENTATION OF
SAFETY EFFORTS
(10 MINS.)
Teaches supervisors (and employees) the
importance of providing written
documentation for all safety and
training efforts. More and more
regulatory and legal agencies are
requiring written documentation to
“prove” that training and safety efforts
are accomplished. This program
outlines the standards and how to meet
these requirements.

A-25 EARTH LEAKAGE RELAYS
(11 1/2 MINS.)
ELEMENT 2.22
Comprehensive program for all
employees on customer accidents,
slips/falls, property damage, vendors,
and other aspects of third party liability.

A-26 EMPLOYEE SAFETY
ORIENTATION (15 MINS.)
ELEMENT 5.30
All employees must be made aware of
the general hazards to which they are
exposed. This program includes the
basic requirements, electrical,
mechanical, back injury prevention, ﬁre
protection, personal protective
equipment and more.

A-27 EYE PROTECTION /
ELECTRICAL SAFETY
(9 1/2 MINS.) ELEMENT 2.42
This program explains eye protection
requirements in a humorous manner.
You’ll ﬁnd your employees respons well
to this entertaining and informative
tape.

A-28 FIRE PROTECTION /
ELECTRICAL SAFETY
(9 1/2 MINS.) (ALSO C.22)
ELEMENT 3.09
Great progam which teaches the
employee more about these important
subjects. Supplements the legal
requirements for emergency
preparedness training and reinforces
safety orientation training in ﬁre
protection and electrical safety.

A-29 FIRST AID FOR
SUPERVISORS
(11 MINS.) (ALSO B.24)
ELEMENT 5.16**
Good programs for supervisors.
Explains basics of ﬁrst aid, types of
injuries and treatment. This gives the
non-certiﬁed supervisor basic
information which helps improve
supervision of ﬁrst-aid trained
personnel and reinforces the need for
good ﬁrst-aid procedures in the
workplace.

A-30 FIT TESTING RESPIRATORS
(10 1/2 MINS.)
ELEMENT 2.45
Explains the need for and proper
procedures for testing, maintaining and
using respiratory equipment.
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A-32 FORKLIFT SAFETY
(16 1/2 MINS.)
ELEMENT 2.18
A comprehensive program for anyone
operating forklifts in the manufacturing
environment. Teaches students
engineering principles, operating safety
rules and operative maintenance.
Excellent program for operator trainee.

A-33 GAS MONITORING IN
CONFINED SPACES
(12 1/2 MINS.)
ELEMENT 5.52
Excellent refresher for anyone using air
monitoring equipment in conﬁned
spaces, emergency response operation
and other areas where potentially
hazardous gases exist. Emphasizes safety
procedures, continuous air monitoring
techniques and types of gases and
oxygen deﬁciency.

A-34 GRINDING AND
ABRASIVE WHEELS
(13 1/2 MINS.)
ELEMENT 5.50
Grinders and abrasive wheels are
common and potentially dangerous
tools. If improperly used, grinders can
explode like hand grenades. This video
explains safe use, procedures and
maintenance of grinders and abrasive
wheels.

A-31 FORKLIFT INSTRUCTOR
TRAINING - A NEW
APPROACH
(18 1/2 MINS.)
ELEMENT 2.18

A-35 HAND AND POWER
TOOLS SAFETY
(13 1/2 MINS.)
ELEMENT 2.30

This video is actually three short
programs in one (engineering
principles, operating rules and
equipment maintenance), for
instructors/trainers to concentrate on
each subject. (Training materials are
available).

Excellent program to help reduce
injuries when using hand and power
tools, explains electrical safety, impact
tools, wrenches, cheater bars and
miscellaneous safety tips when using
different hand and power tools,
emphasizes on safe use behaviour and
attitude.

A-36 HAND AND WRIST
INJURIES (11 MINS.)
ELEMENT 2.48 & 2.31
Excellent program to train employees in
preventing hand and wrist injuries.
Explains how these injuries occur, the
anatomy of the wrist and hand, and
general prevention techniques to reduce
these types of injuries.

A-37 HAZARDOUS MATERIALS,
LEAKS, DRIPS, SPILLS
(15 MINS.) (ALSO B.25)
ELEMENT 2.17
Very good program for anyone working
in a repair shop, maintenance facility or
other general maintenance area.
Explains the basic safety rules for
working with a variety of chemicals and
hazardous materials, e.g. solvents,
ﬂammables, glues, gases and other
potentially hazardous materials.

A-38 HOW TO DEVELOP AND
IMPLEMENT A SAFETY
PROGRAM
Designed for supervisors and middle
management. A complete step by step
program for successfully developing and
implementing an effective safety program.
These steps, when implemented have
reduces injuries and accidents by 50% 70% in many industries.

A-38 HAZARDOUS SUBSTANCES
CONTROL, LABELS AND
WARNINGS (ALSO B.26)
(8 MINS.) ELEMENT 2.17
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NFPA labelling and identiﬁcation
program is explained so employees,
supervisors and other personnel are
aware of the meaning of these labels and
identiﬁcation placards. Fireﬁghters are
particularly interested in this program,
but it is extremely important that
employees know and understand what
these signs and placards means.

*A-39 HOW TO INVESTIGATE
AN ACCIDENT
(14 MINS.) ELEMENT 4.12

A-44 PEOPLE AND EQUIPMENT
SAFETY IN WAREHOUSES,
PPERATIONS (10 1/2 MINS.)

Teaches supervisors the basics of
accident investigation, the important
points to consider when developing
facts for an accident report. Goes
through a scenario of an accident
investigation.

This program is designed for anyone
working in a warehousing environment.
Emphasizes the co-existence of forklift
operators and personnel with the
responsiblity for safety upon both
equipment operators and people who do
not operate equipment, stresses how
each individual has the responsibility for
safety, and not only equipment
operators.

A-40 HOW TO PROPERLY USE
COMPRESSED GAS
CYLINDERS
(8 MINS.) ELEMENT 2.16
Designed for anyone using compressed
gas cylinders. Explains basic safety
procedures, compressed gas cylinder
hazards and how to properly use these
cylinders.

A-41 JOB SAFETY ANALYSIS
(10 MINS.)
ELEMENT 5.50
Program explains what Job Safety
Analysis is all about and how to conduct
a job safety analysis.

A-42 JOB SAFETY ANALYSIS
(10 MINS.)
ELEMENT 5.50
Explains machine safety, slips and falls,
chemicals, knives, food slivers, electrical
safety and information necessary to
prevent equipment and food
preparation accidents and injuries.
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A-45 PERSONAL PROTECTIVE
EQUIPMENT (8 MINS.)
ELEMENT 2.44
Excellent program designed to
emphasize the importance of using
personal protection when required.
Explains hard hats, gloves, eye
protection, hearing protection and
other aspects of protective equipment.

A-46 RESPIRATORY EQUIPMENT
(13 MINS.) (ALSO B.32)
ELEMENT 2.45
Employees rarely understand the who,
what, where, when and why of
respirator use. They may have general
ideas, but this program will give them
the important facts regarding the use of
a respirator. Employees will also feel
more secure in wearing them once they
know the correct procedure.

A-43 OFFICE SAFETY
(10 MINS.)

A-47 SAFETY AND ATTITUDE
OF MIND (10 MINS.)

The program is designed for anyone
working in an ofﬁce equipment.
Explains the most common hazards and
resulting injuries in an ofﬁce. Program
discusses chairs, ladders, ofﬁce
equipment, video display terminals, safe
lifting, and basic ﬁre prevention.

Program designed to help motivate
employees to work efﬁciently, and to be
more productive and be certain to
include safety in their every day work
habits. The training emphasizes the
need to work safely to achieve
productivity.

A-48 SAFETY COMMITTEES THE REAL STORY
(12 MINS.) ELEMENT 5.13
In the limited time allowed by the
manufacturing industry, effective health
and safety committees may be difﬁcult
to achieve, but can be effective if
properly used. In most cases, safety
committees become a burden rather
than providing true beneﬁt. This
program explains how to make them
effective, without wasting time or
effort.

A-49 SAFETY MATTERS
(12 MINS.)
This program outlines basic job
responsibilities, safe work practices on
the job, including housekeeping, safe
lifting, personal protective equipment.
Meets requirements for training
employees in the general hazards to
which exposed. (1992)

A-50 STORING AND HANDLING
COMPRESSED GASES
(10 MINS.) ELEMENT 2.16
Explains how to handle cylinders,
proper storage and general safe
handling procedures and techniques are
covered.

A-51 WORKPLACE INSPECTIONS
(12 MINS.)
ELEMENT 5.40
Overview of what workplace inspections
are all about, how to complete
inspection forms, and the basics relating
to unsafe acts and conditions found in
any type of workplace.
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SECTION B:
OCCUPATIONAL
HEALTH
B-20 BIOLOGICAL HAZARDS
(BLOODBORNE PATHOGENS)
(18 MINS.) ELEMENT 5.35
Designed as an information and training
video providing precautionary
information on exposure to bloodborne
pathogens (Hepatitis B and H.I.V.
virus). Interesting video covering a wide
range of occupatons.

B-21 CARBON MONOXIDE
(14 MINS.)
ELEMENT 2.17
Deﬁnes carbon monoxide poisoning and
how to reduce the effects of this health
hazard. Almost every industry is exposed
to carbon monoxide, but very little
attention is paid to the effects of this
hazard. Excellent program for
awareness and training.

B-22 CARPAL TUNNEL
SYNDROME (14 MINS.)
ELEMENT 2.31
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This program explains what carpal
tunnel syndrome is, how to prevent it
and what employees can do to reduce
the efforts of carpal tunnel syndrome.

B-23 DRUG TRAINING
PROGRAM IN THE
WORKPLACE (42 MINS.)
ELEMENT 5.36
Program designed by drug testing
consultants to help allay any fears of
persons who may be tested for substance
abuse in the workplace. Complements
any testing program currently or soon
to be enforced in all organizations.
Explains screening safeguards, testing
procedures, medical review ofﬁcer
conﬁdentially and more. Interviews with
substance abusers, counsellors and
undercover drug enforcement ofﬁcers.

B-24 FIRST AID FOR
SUPERVISORS (11 MINS.)
(ALSO A.30) ELEMENT 5.15
Good program for supervisors. Explains
basics of ﬁrst-aid, types of injuries and
treatment. This gives the non-certiﬁed
supervisor basic information which
helps improve supervision of ﬁrst-aid
trained personnel and reinforces the
need for good ﬁrst-aid procedures in the
workplace.

B-25 HAZARDOUS MATERIALS,
LEAKS, DRIPS, SPILLS
(15 MINS.) (ALSO A.38)
ELEMENT 2.17
Excellent program for working in a
repair shop, maintenance facility or
other general maintenance area.
Explains the safety basics for working
with a variety of chemicals and
hazardous materials, e.g., solvents,
ﬂammable, glues, gases and other
potentially hazardous materials.

B-26 HAZARDOUS SUBSTANCES
CONTROL, LABELS AND
WARNINGS (8 MINS.)
(ALSO A.39) ELEMENT 2.17
NFPA labelling and identiﬁcation
program is explained so employees,
supervisors and other personnel are
aware of the meaning of these labels and
identiﬁcation placards. Fireﬁghters are
particularly interested in this program.

B-27 HEALTH FACTORS IN
WELDING OPERATIONS
(27 MINS.)
Excellent program for welders. It
explains a variety of precautions to take,
possible health problems involved in
welding operations, and tips on how to
generally improve the employee’s
health.

B-28 HEARING CONSERVATION
(12 MINS.)
ELEMENT 2.46

47

Excellent program to teach employees
the fundamentals of noise, hearing loss
and conservation. Explains graphically
how the ear works, what causes hearing
loss and how to prevent such hearing
damage. Good program for all
industries.

B-29 HOW TO STOP
BLEEDING (9 MINS.)
ELEMENT 5.15
Features a medical doctor explaining the
basics of how to stop bleeding in an
emergency. Realizing the hazards of
transmitting HIV or HBV by contact
with contaminated human blood, it is
still important for everyone to be aware
of life saving emergency procedures,
whether at work, home or play.

B-30 HYGIENE FACILITIES
(4 MINS.) ELEMENT 1.14
Employees working in Food and
Beverage service must have adequate
training in sanitation, bacteria growth,
temperature controls, personal hygiene,
food handling and insect/rodent
control. This video explains the basic
requirements.

*B-31 RECOGNIZING CHEMICAL
DEPENDENCY AND
WHAT TO DO ABOUT IT
(22 MINS.) ELEMENT 5.36
This program emphasizes symptom
recognition, evaluation, and how to
handle employees whose work or
behaviour is below performance
standards due to substance abuse. We
do not dictate drug/alcohol policy, but
have designed the progam to interface
with any company’s policy on
drug/alcohol abuse in the workplace.

B-32 RESPIRATORY EQUIPMENT
(13 MINS.) (ALSO A.48)
ELEMENT 2.45
Employees rarely understand the who,
what, when, where and why of
respirator use. They may have general
ideas, but this program will give them
the imporant facts regarding the use of a
respirator. Employees will also feel
more secure in wearing them once they
know the correct procedure.

B-33 STRESS MANAGEMENT
(19 MINS.)
ELEMENT 5.36
This program is designed to explain
stress on the job, how to manage and
control it. Recognition of stress
symptons, how it interferes with
productivity, and how it can become a
serious liability if not properly managed
are covered.
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B-34 VIDEO TERMINAL
SAFETY (11 MINS.)
This program is designed for anyone
using VDTs, and helps explain some of
the myths about electromagnetic
radiation and other effects of VDT
usage. VDTs are safe if used properly.
This program explains how to avoid eye
strain and the persistent neck and
backaches associated with VDT usage.

SECTION C:
FIRE SAFETY
& SECURITY

C-21 FIRE EXTINGUISHER
TRAINING AND USE
(15 MINS.) ELEMENT 3.07

C-23 FLAMMABLE LIQUIDS
SAFETY (9 MINS.)
ELEMENT 3.05

A ﬁre extinguisher is simple, but to be
effective people must be trained how to
use the equipment in the event of an
emergency. This training program
explains the various classess of ﬁre,
different types of equipment, key word
Pass and many other tips for emergency
use of ﬁre extinguishers.

Designed as a training program for
employees working with flammable
liquids. Explains LEL, UEL,
flashpoints and other pertinent
information that all employees
working with flammable should
know and understand.

C-22 FIRE PROTECTION /
ELECTRICAL SAFETY
(9 MINS.) (ALSO A.29)
ELEMENT 3.09
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Great program which teaches the
employee more about these important
subjects. Supplements the legal
requirements for emergency
preparedness training and reinforces
safety orientation training in ﬁre
protection and electrical safety.

C-24 RETAIL SECURITY
(11 MINS.)
ELEMENT 3.08
Basic employee security program,
employee theft, deterrents, handling
cash, credits, shoplifting and
more.

C-25 SAFETY TRAINING AND
EMERGENCY
PREPAREDNESS (9 MINS.)
ELEMENT 3.09
This program introduces students to
HAZWOPER Emergency
Preparedness. Explains how petroleum
products were formed, the ﬁrst oil well,
petroleum reﬁning and emergency
preparedness for petroleum products.
Can be used for all industries, since
many chemicals and products are
petroleum based.
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SECTION D:
CONSTRUCTION
SAFETY

D-20 CUSTOMER LIABILITY
AND ACCIDENTS
(13 MINS.) (ALSO A.23)
ELEMENT 5.43
Comprehensive program for all
employees on customer accidents,
slips/falls, property damage, vendors
and other aspects of third party liability.
(1990)

D-21 CRANES, CHAINS AND
SLINGS (14 1/2 MINS.)
(ALSO A.22)
ELEMENT 2.15**
Lifting heavy items in the plant is a fact
of life. So is the safe use of chains, slings
and hoists. This video explains
inspection, safety procedures, sling
angles, hooks and general rigging
techniques.
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D-22 SCAFFOLD SAFETY
(8 MINS.)
ELEMENT 2.14
Training program for anyone working
on or near scaffolding. Basic safety
rules, operating procedures and how
to use scaffolds safely without injury.
Meets minimum legal training
requirements for scaffold safety.

D-23 SUBCONTRACTOR
SAFETY (11 MINS.)
Excellent program to provide training
to subcontractors on the job site.
Subcontractors may not have
adequate safety training and could
pose a hazard to other contractors on
the job site. Helps reduce liability and
injury exposures. (1992)

Safety in Rigging
Series
CRANES: TYPES, COMPONENTS AND
CASE HISTORIES (19 MINS.)
Graphics and live action are used to
identify crane types, describe
components, and explain how to select
the right crane. Tower cranes and
mobile cranes are depicted in operation.
Case histories show consequences of
improper set-up and operation.

HAZARD AWARENESS IN CRANE
OPERATING AREAS (15 MINS.)
Bigger and better cranes have improved
efﬁciency on construction site but have
also increased the potential for fatalities,
injuries and property damage. Alerts
operators, riggers and other trades to
hazards in crane operating areas.
Includes discussion of load weights and
crane capacities.

INTERNATIONAL HAND SIGNALS
(7 MINS.)
Signallers are required whenever a crane
operator does not have a clear view of
the machine, load, or landing area;
whenever jugging distance is difﬁcult;
and whenever live electrical apparatus or
wires are in the operating area. Presents
and reviews hand signals.

WIRE ROPE
(19 MINS.)
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Provides a comprehensive introduction
to the rope most frequently used in
rigging operations. Terms,
classiﬁcations and standards for wire
rope are explained, and determining safe
working load is emphasizing. Thirty
pages of instructor’s notes provide
supplementary information.

HARDWARE (20 MINS.)
Rigging requires a wide range of
hardware including hooks, shackles, eye
bolts, turnbuckles, sheaves and spreader
beams. This and other equipment is
shown in operation with the stress on
proper selection and application.
Instructor‘s notes identify additional
hardware and provide tables of safe
working loads for a variety of ﬁttings.

CHAIN (13 MINS.)
Highlights grade 8 alloy, also known as
grade T chain, the only type that can be
used for overhead lifting. Chain
characteristics, when and how chain
should be used for rigging and proper
inspection procedures are all covered.
Instructor’s notes offer guidance for
covering the same subjects in greater
detail.

SLINGS (21 MINS.)
Action scenes and three-dimensional
graphics demonstrate conﬁgurations
and types of slings, slign angles and safe
working loads. Includes more than 30
pages of instructor’s notes for one of the
most comprehensive programs available
on slings.

REEVING (15 MINS.)
Explains a classic feature of rigging - the
reeved block system or block and tackle.
The components and mechanical
advantages of this lightweight and easy
solution to many rigging problems are
reviewed. Friction loads and methods of
reeving are also covered in this
program, which includes detailed
instructor’s notes.

HOISTS, WINCHES AND RELATED
DEVICES (20 MINS.)

Site Safety

Highlights safe lifting alternatives when
the load is too small or headroom is too
limited to use a crane. Covers chain
hoists, come-alongs, grip hoists,
electrical hoists, trolleys and powere
winches or tuggers with emphasis on
achorage, pull angle and load.

DANGER KEEP OUT!
(26 MINS.)

JACKS, ROLLERS AND RELATED
DEVICES (20 MINS.)
Deals with the various devices and
rigging techniques for moving and
placing machinery without the use of
cranes, forklifts or similar equipment.
Covers hydraulic jacks, blocking and
cribbing, rollers, inclined planes, jacking
towers, portable gantries, and skidding
systems. Demonstrates how equipment
can be operated safely and efﬁciently.
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This award-winning video alerts
children to the hazards of playing on
construction sites. Includes a teacher’s
guide highlighting discussion and
follow-up activities. A Danger Keep
Out! poster (P116) is also available.

WHOSE JOB IS IT ANYWAY?
(14 MINS.)
Shows how proper housekeeping can
reduce accidents and improve efﬁciency.
A site superintendent learns his lesson
the hard way when poor upkeep leads to
a lost-time injury and he must take
action to improve materials handling,
storage, cleanup and disposal.

SAFETY IN RIGGING
10-TAPE SET $2,500 U.S.

SIGHT ON SITE
(4 MINS.)

All ten Safety in Rigging tapes,
complete with instructor’s notes, may be
purchased as a set.

This award-winning motivational video
stresses the importance of eye
protection on construction sites.

Access
LADDERS
(18 MINS.)
Reviews various types of ladders used in
construction and offers selection
guidelines. Correct setup, use and
handling are demonstrated. Topics
include 3-point contact and proper
clothing. Shows how to construct jobbuilt ladders for prolonged rugged use.
Instructor’s notes include checklist for
use and inspection.

SCAFFOLDS
(14 MINS.)
Illustrates why falls occur from scaffolds
and how they can be prevented.
Erection procedures are examined step
by step as a tubular frame scaffold is
assembled. Topics include vertical and
horizontal bracing, tie-in points, ladders
and components such as baseplates and
banana clips.

OVER THE EDGE
(14 MINS.)
Illustrates the use of the a bosun’s chair
and rappelling device in training
sessions between a seasoned window
cleaner and a young trainee. The
unforgiving nature of the equipment is
stressed.

SUSPENDED ACCESS EQUIPMENT
(7 1/2 MINS.)
Shows equipment such as bosun’s chairs
and swingstages in use. Both manual
and powered units are featured with the
importance of training and planning
emphasized.

RIGGING FOR SUSPENDED ACCESS
EQUIPMENT (20 MINS.)

54

Outriggers, counterweights, tiebacks
and wine rope are covered in detail.
Features sequence on determining
counterweights, paced so viewer can
calculate along with the narrator.

FALL ARREST FOR SUSPENDED
ACCESS EQUIPMENT (10 1/2 MINS.)
Shows why a fall-arrest system is
essential when working on suspended
access equipment and why a safety
harness is preferable to a safety belt.
How to tie the triple sliding hitch is
clearly demonstrated.

SUSPENDED ACCESS EQUIPMENT
3 - TAPES $500 U.S.
Suspended Access Equipment, Rigging
for Suspended Access Equipment and
Fall Arrest for Suspended Access
Equipment available as a set. Includes
Suspended Access Equipment data
sheet.

THE 3-POINT CONTACT
(7 MINS.)
Produced following extensive research
into the causes of lost-time injuries
sustained by construction equipment
operators and maintenance personnel
getting on and off vehicles. Highlights
3-point contact (two hands and one foot
or two feet and one hand) as the safe
way to mount and dismount from
construction equipment.

Trade Safety
ELECTRICAL CIRCULAR HANDSAWS
(18 MINS.)
Demonstrate basic safety rules and
features. Procedures for selecting,
adjusting, sharpening and setting blades
are shown as are common examples of
how a saw can be mishandled.

INSTALLING WIRE AND CABLE
(ELECTRICAL) (25 MINS.)
Examines mechanical as well as manual
pulling techniques and stresses the need
for planning, proper selection of tools,
good housekeeping, and effective
materials handling for safe installation.

Respiratory
Protection
RESPIRATORY PROTECTION PACKAGE
3-PART VIDEO PROGRAM
Hazard in the Air (7 mins)
Recognizing, evaluating and controlling
airborne hazards such as dusts, mists,
fumes, vapours and gasses.

Respirators (13 mins)
Selection, use and maintenance of
respirators common in construction,
with attention to limitations and ﬁtting.

Review (15 mins)
How to control various respiratory
hazards. Each section is also available as
a separate tape.
N.B. The costs of each video tape in
this brochure is $295 U.S.

TRAINING THE TRAFFIC CONTROL
PERSON (15 MINS.)
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Designed to help train personnel
assigned to controlling and directing
trafﬁc of construction projects along
roads and streets. Proper techniques,
procedures, dress, equipment and
attitude are covered.

SECTION E:
SUPERISORY,
MANAGEMENT
LEADERSHIP

*E-20 ABSENTEEISM /
TARDINESS (15 MINS.)
Supervisors are absolutely the key in
reducing absenteeism and tardiness.
This program explains the concepts,
methods and follow-up necessary to
achieve company goals in reducing these
problems.

*E-21 COMMUNICATION FOR
SUPERVISORS (23 MINS.)
How to develop better and more
effective communications between
management and employees. This
program explains two-way
communications, feedback, openness,
honesty with employees, behavious and
generally how to gain the respect of
employees.
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*E-22 DISCIPLINE, THE
SUPERVISORS ROLE
(23 MINS.)
Discipline is one of the least
understood leadership skills. Without
in any way distracting from your
current policies and procedures, this
program will explain what discipline
is all about, how to achieve it,
handling counselling and
documentation, as well as how to
avoid disciplinary actions.

E-23 EMPLOYEE PRODUCTIVITY
(11 MINS.)
Program designed to help motivate
employees to work efficiently, to be
more productive and certainly to
include safety in their every day work
habits. Emphasis is on productivity,
but the training emphasizes the need
to work safely to achieve productivity.

E-24 EMPLOYEE TRAINING
RESPONSIBLITIES
(22 MINS.)
Preparation for training employees,
their follow-up training and types of
training most effective in the work
environment are the main focus of this
video. Each of these areas are covered
with an eye toward maximum efﬁciency
to save time, effort and money. It also
emphasizes the need for supervisory
participation in the training process.

*E-25 HIRING AND FIRING
(19 MINS.)
Maybe the supervisor is not in charge of
hiring and ﬁring, but one way or
another they do have responsibilities in
the process. Leadership skills and
understanding how to properly
implement hiring and ﬁring procedures
is critical to any organization.

E-26 TEAM BUILDING
(12 MINS.)
Cooperation, team effort, morale, and
attitudes are, all the things that make up
an effective and aggressive team in the
workplace. Team building skills are
discussed, targeted to the many
inﬂuences supervisors have on their
employees.

*E-27 SUPERVISOR /
EMPLOYEE REVIEWS
(18 MINS.)
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Performance evaluations are an integral
part of the effectiveness within an
organization. Evaluating an employee’s
performance is vital to feedback and
good communications. This video
emphasizes the supervisor’s
responsibility in evaulating employee
performance.

E-28 THE TRAINING
INSTRUCTOR (12 MINS.)
Excellent program to teach supervisors
and training instructors how to
develop a lesson outline, how to make
presentations, proper documentation of
training efforts and more.

*E-29 TROUBLED EMPLOYEE
(17 MINS.)
Behaviour, poor performance, accidents
and injuries, attitude problems, can
often be directly attributed to
employees with personal problems.
This program looks at some symptoms
and what supervisors can do.

E-30 TIME MANAGEMENT
(20 MINS.)
This program explains how to recognize
time loss, how to ﬁnd out where it’s
going and basically how to organize the
supervisor’s time to get the maximum
return on investment. Good course on
managing time, specially tailored for
front line supervisors/lead persons.

*E-31 SAFETY TIPS FOR NEW
SUPERVISORS (13 MINS.)
Developed for non-professional people
assigned the job of coordinating a safety
program. Explains fundamentals and
some special tips necessary to develop
an effective safety program.

*E-32 SETTING THE EXAMPLE
(23 MINS.)
Excellent program designed to illustrate
the concept of “setting the example”. It
tries to raise the supervisor’s
consciousness about leadership by
example and reaping the beneﬁts by
inreasing productivity, morale and
cooperation among their employees.

*E-33 SEXUAL HARASSMENT
(13 MINS.)
This program takes a look at the
problem, explains how to deal with it
and offers useful tips in avoiding /
eliminating sexual harassment, all
without overstepping your currect
policies. The program is directed at
employee - employer relationships, but
also covers supervisor - employee
relations.
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*E-35 SUPERVISORY
LEADERSHIP EXCELLENCE
“UNDERSTANDING PEOPLE”
(23 MINS.)
Supervisors generally understand their
job and responsibilities, but this
program explains in more speciﬁc ways
those responsible and how to accept
accountability for actions taken. It’s not
enough to be just “put in Charge”.

*E-34 SUPERVISORY
LEADERSHIP EXCELLENCE
“UNDERSTANDING PEOPLE”
(23 MINS.)

*E-36 UNDERSTANDING
DISABILITIES (21 MINS.)

Each supervisor and each employee is
different with different wants, needs,
motivations, personalities and work
habits. Understanding more about
people and how to interact with or
“reach” employees is the key factor in
developing effective leadership skills. This
program touches on maslow, Herzberg,
McGregor, and Hawthorne studies, as
well as other management theories.
Supervisors can make their own decisions
as to which theory best ﬁts their needs to
develop a unique style of leadership,
blending their personality, education and
experience.

This program discusses people with
mental or physical disabilities.
Understanding some of the myths about
the subject and the abilities of people
with disabilities can be a self-fulﬁlling
experience, which many carry over to
improve “people” skills in the workplace
and certainly society as a whole.
Excellent program or value to all
managers, supervisors and employees.
Four of the world’s seven known
musical savants (mentally retarded
people with supernatural musical
talents) are featured in this progam.

F-20

DOG BITE PREVENTION
(13 MINS.)

Dog bites have been recognized as the
number one injury for meter readers,
mail carriers and residential service
employees. This video details the
techniques for recognizing problem
animals as well as confrontation
avoidance.

F-21

EARTHQUAKE SAFETY
(12 MINS.)

Earthquakes can occur anywhere, and
emergency preparedness is important.
This video explains emergency
consideration in dealing with
earthquake emergencies.

F22

WASTE MANAGEMENT
(12 MINS.)

This program will introduce you to
the concept of waste minimization,
how it works, and useful tips on how
to begin your program, as well as
showing you how to turn waste
chemicals into aa profit centre.
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SECTION F:
BOOKS,
PUBLICATIONS
& RELATED
PRODUCTS
CD-ROMS
H Personal Protective Equipment
(P.P.E.)
H Construction Site Safety
H Materials Handling & Back Care
H Chemical Safety
H Workplace Hazardous Materials
Information System
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CONSTRUCTION
BOOKLETS

H *Construction He S Manual (340
illustrated pages)

H Safety Talk Booklet

H Self Study Course for Supervising
Modules 1.3 Suspended Access
Equipment

H He S. Communications in
Construction
H Guardrails (illustrated)
H Emergency Response Planning for
Construction
H Eye Protection
H Ladders in Construction
H Accident Investigation
H Hearing Protection for
Construction
H He S Manual for
Rodworks (180
illustrated pages)
H Fall Protection
(illustrated manual)
H Small Contractor Safety
Booklet
H Ground Fault Circuit
Interupters
H Health & Safety
Committee Guide Lines
H Construction Site Drug
& Alcohol Policy
H Construction He S
Program (72 pages)
H Trafﬁc Control Training
(illustrated colour)
H Concrete Cutting and
Removal
H Conﬁned Spaces in
Construction
H He S Manual for LowSlope Rooﬁng
Scaffolding
H Asbestos Volumes 1 and 2
H Fundamentals of Occupational
Health in Construction
H First Aid and CPR Training Manual
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H *Boilermakers, Pipe trades,
Insulators He S Manual

H Masonry He S Manual (210
illustrated pages)

H Safety Guidelines for Handling Lead
Acid Batteries
H Propane Safety for Propanepowered Equipment
H Hoisting and Rigging Manual
Trenching Safely (colour)
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